TITLE: SEASONAL LABORER
LEVEL.: GRADE 1  $11.55hr
DEPARTMENT: PUBLIC INFRASTRUCTURE
FUNCTION: Maintenance of City grounds.

SUPERVISION RECEIVED: Works under the general supervision of the DPI Commissioner.

SUPERVISION EXERCISED: None.

RESPONSIBILITIES: Cuts, trims and performs general care of lawn areas. Rakes leaves, prunes
and trims overgrown brush. Provide labor service as directed in all DPI disciplines.

SPECIAL REQUIREMENTS: Mandatory CORI (Criminal Offender Record Investigation)
background check per City Council Ordinance effective May 14, 2013.

TOOLS AND EQUIPMENT USED: Riding mowers, gas-powered lawn mowers, weed eaters,
jackhammer, chainsaw, gas-powered snow blowers, and various hand tools.

PHYSICAL DEMANDS/ENVIRONMENT: The physical demands described here are
representative of those that must be met by an employee to successfully perform the essential
functions of this job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. Frequent and extended periods of outside work,
subject to all weather conditions and extremes. Continuous walking, standing, climbing; frequent
periods requiring sustained uncomfortable physical positions. Regular and sustained periods of
strenuous physical exertion, requiring ability to lift, carry and position heavy objects utilizing proper
mechanics and techniques. The noise level is usually loud.

SELECTION GUIDELINES: Formal application; rating of education and experience; oral
interview and reference check; and job-related tests may be required. The duties listed above are
intended only as illustrations of the various types of work that may be performed. The omission of
specific statements of duties does not exclude them from the position if the work is similar, related or
a logical assignment to the position. The job description does not constitute an employment
agreement between the employer and employee and is subject to change by the employer as the needs
of the employer and requirements of the job change.

This position is of a seasonal nature and not entitled to benefits. Seasonal employment will
continue for period of no longer than five months.

New Bedford has a residency requirement.



